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PERSONAL TRAVEL:
· Can my employer cancel my vacation time and make me work instead?  In most workplaces, yes.  The only exception is if an employee is covered by a union contract or specific employment agreement that includes certain time-off protections.
· What if my boss tells me to cancel my personal travel plans. Is that legal?  Employers can’t dictate how you spend your personal time, even if they do make a recommendation against travel to certain regions.
· Does the company have to pay for a canceled trip?  If a boss insists on an employee cutting a trip, go ahead and ask for reimbursement. Some employers will see that as a reasonable request. But legally, they aren’t required to pay unless an employment contract specifically calls for it,
·         What should employers do if employees travel to affected areas (currently China, Iran, Italy, South Korea and Japan ) but do not display any symptoms upon return?  Many employers are encouraging (but not requiring) self-quarantining regardless of whether the employee is symptomatic. Others are requiring employees to self-quarantine for up to 14 days (the commonly presumed incubation period for the coronavirus) after returning from these areas. As the list of affected countries continues to expand and risk levels continue to change, employers should carefully monitor and reevaluate their practices.
·         Can employers ask employees if they have traveled to one of the affected areas?  Yes. 
 
WORKING REMOTELY:
· I really feel uncomfortable about commuting into work and increasing my risk of exposure. Do I have the right to work from home?  No, unless you are an employee who qualifies under the ADA to work remotely to accommodate a disability. Another might be if the government is ordering a quarantine
· I feel totally fine and don’t think I’m at risk, but my boss is insisting I work from home. Do I have to?  Yes.
· My employer has requested that I work from home. Does that mean they can order me not to run errands or go to church?  While your boss can ask you not to come into the office, they can’t bar you from going to other places
 
ON THE JOB:
· My job requires me to have a lot of close contact with many customers. Am I protected if I say I can’t perform my job because of the outbreak?  Workers are protected from retaliation from an employer if they refuse to take on what they consider an unsafe work assignment.   Employers should listen carefully to employee concerns. You can’t discipline someone for complaining about safety.  It becomes less straightforward, though, if a “reasonable” employee would otherwise deem the assignment safe.  If a hotel housekeeper, for example, has received the necessary training to protect against Covid-19, along with proper PPE, it may not be considered reasonable to refuse to clean a hotel room.
· Do I have to take that business trip?  Yes, but making accommodations for a virtual meeting is a very good idea.
· Can my employer take my temperature at work?  Generally, no, but in an especially severe or widespread influenza outbreak, such a check is permissible. 
· If I end up catching Covid-19 at work, is my employer liable?  Unlikely—because it’s usually hard to prove.
 
PRIVACY:
· My employer knew a co-worker contracted the virus but didn’t inform the rest of staff right away. Weren’t they required to?  Generally, yes. Companies have an obligation to warn those who may have come in contact with someone diagnosed with Covid-19, but NOT to name them.
· If I come down with Covid-19, do I have to tell my employer? Can’t I just say I need to take sick time and leave it at that?  There may not be a legal requirement, but there is an ethical one.
 
COMPENSATION:
·         Are employees sent home due to exposure to the coronavirus (self-quarantined) entitled to paid leave?  No.  But employees should be allowed to utilize paid leave under any available time off policy. If the employee is able to perform his or her job remotely, and is physically able to work, employers should consider allowing remote work during such self-quarantine period, even if such remote work is not consistent with the employer’s regular practices. 
· EXEMPT EMPLOYEES (salary) under mandated quarantine:  Must be paid for the full week of the week they are sent home if they worked any hours whatsoever.  But do not need to be paid for the second week if no hours have been worked.
· NON-EXEMPT EMPLOYEES (Hourly) under mandated quarantine:  No need to pay for any hours unworked.
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